NORTHFIELD AREA FIRE AND RESCUE SERVICE
JOINT POWERS BOARD RESOLUTION 2021-06
NORTHFIELD FIRE RELIEF ASSOCIATION BENEFIT LEVEL INCREASE

WHEREAS, the Northfield Fire Relief Association (NFRA) provides retirement and other benefits to
the members and beneficiaries of Northfield Area Fire and Rescue Service (NAFRS);
and

WHEREAS, the NFRA recommends an increase in its benefits from the current amount of $1 0,000
to $13,000 per year of service; and

WHEREAS, the NFRA last increased Pension Benefits in 2018; and

WHEREAS,  the sole purpose of these funds, managed by the State of Minnesota Investment Fund, is
to provide retirement benefits to fire fighters; and

WHEREAS, the recommended benefit increase has been found the meet the definition of “fully
funded” as defined in appropriate Minnesota Statutes as substantiated by an audit
performed by a professional accounting firm in 2020, and

WHEREAS, the Joint Powers Agreement establishing the Northfield Fire and Rescue Service
(NAFRS), in paragraph 13, assigns to NAFRS the responsibility for supporting and
funding the NFRA.

NOW, THEREFORE, BE IT RESOLVED BY THE JOINT POWERS BOARD: that the NAFRS
Board finds this change to be responsible and prudent and approves the increase for the
Northfield Fire Relief Association annual retirement benefit level for its paid-on-call
fire fighters from $10,000 to $13,000 effective on January 1, 2022, and approve
amendment to the NFRA bylaws Amendment A to reflect the approved benefit level.

PASSED by the Joint Powers Board of the Northfield Area Fire and Rescue Service on this 20 day of

May, 2021.
ATTEST
Fire Chief U JPA Board Chairperson
VOTE:
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Resolution 2021-06

Northfield Area Fire and Rescues Service Joint Powers Board Meeting Date: 05/20/2021

To: Joint Powers Board
From: Northfield Fire Relief Association
Title: Pension Benefit Level Increase

Action Requested:

The Northfield Area Fire and Rescue Services approves the Resolution increasing the Pension
Benefit Level from $10,000 per year of service to $13,000 per year of service to be effective as
of January 1, 2022 and approve amendment of the NFRA bylaws Addendum A to reflect the
approved benefit level.

Summary Report:

Over the past year plus, the Trustees have reviewed and discussed increasing the Lump Sum
Service Pension Benefit from the current $10,000 benefit level to $13,000 as permitted by
Minnesota Statute 424A.02. At its regular monthly meeting held on May 10, 2021, the Trustees
voted unanimously in the affirmative to recommend approval of such a change in benefits
referenced above and accordingly to draft the amendment to the NFRA by-laws reflecting same.
Such by-law amendment will amend “Addendum A-Table LS-06" (attached).

The Trustees will present this by-law amendment to the full NFRA membership for approval at
the relief association annual meeting to be held during the month of July.

With this pension benefit increase, the NFRA pension plan continues to fully fund operations
and its obligations, requiring no municipal (NAFRS and Party) pension contributions (See
Financial Summary below)

Summary Plan Description

A NAFRS paid, on-call fire fighter earns an annual pension benefit based upon each year of
service (in good standing) as per the attached Addendum A schedule. Full vesting occurs after
twenty (20) years of service vesting at a 40% level after the fifth year of service (no vesting prior
to completion of year five (5) and increasing four (4) percentage points each year thereafter until
full vesting at again, year twenty (20).

Investments

The benefits of this retirement plan which is a lump sum, defined benefit plan, are supported by
investments managed by the State of Minnesota Investment Fund in a diversified investment
portfolio. The Trustees monitor and review investment performance monthly. Such review
encompasses, among other matters, known and potential fund liquidity needs (retirement
distributions and deferred pension benefits (retirees under age 50)), current equity and bond
market conditions and the investment allocation. At least annually, an independent investment
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professional specializing in employee retirement plans meets with the Trustees to review recent
fund performance and investment allocation strategies.

Pension Plan Costs

As required by State of Minnesota rules and regulations, the Trustees utilize form “SC-21"
obtained from the Minnesota Office of the State Auditor which computes not only the current
pension plan cost but also individual member and total plan liabilities. Due to the substantial
“over-funding” (plan assets in excess of liabilities), no plan contribution from NAFRS and/or its
three (3) parties has been required for many years. NAFRS has not contributed a pension
contribution since its inception on September 1, 2014. See accompanying plan financial
summary below. In recent years, the only additions to the plan are derived from the State of
Minnesota insurance premium tax (Fire and Supplemental Aid) which has resulted in recent
years in an annual cash contribution of approximately $170,000. This contribution, coupled with
favorable net investment returns has resulted in a substantial pension plan “over-funding” status.
Such “over-funding” status is true at both the $10,000 and $13,000 benefit levels (See Financial
Summary below.) (See also accompanying NFRA investment statement as of April 30, 2021.)

2020 GASB Actuarial Audit

Due to City of Northfield financial statement and related audit requirements NFRA is required to
engage an independent actuarial study of this pension plan in accordance with GASB 67 and 68
requirements (See GASB review report attached). As suspected, given the methods utilized as
compared to a substantially more conservative liability computation method utilized and
prescribed by Form SC-21 as referenced above, the resulting plan liabilities under GASB 67 and
68 are significantly less than computed under Form SC-21 (See Financial Summary below).

It is very important to note that pension plan contributions, if any, must always be computed
utilizing the result from Form SC-21 as per State statute (See Calculation of Required
Contributions below.)

NAFRS engaged Hildi, Inc. to perform a professional study of the estimated Total Pension
Liability (TPL or GASB 67) basis as well as on a Minnesota Statutory basis. Such information
and the resulting report reflect NAFRS plan information as of January 1, 2021.

Paid On-Call Fire Fighter Compensation

The NFRA pension benefit is essentially the only employee benefit offered our NAFRS paid on-
call fire fighters and of course, as referenced above, full vesting occurs only after twenty years of
service in good standing. By way of background, there are no other employee benefits other than
employer paid FICA/Medicare taxes (benefits) and a group accidental death and dismemberment
insurance policy. The hourly wage for fire calls is $21.63 per hour and for meetings and
training, $16.17 per hour. Annually, the average paid on-call NAFRS fire fighter earns less than
$4,000.
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Thus, the NFRA Trustees believe this benefit increase is warranted, is feasible (adequate cushion
in terms of assets substantially in excess of liabilities) and is a key factor in assuring that not only
that we continue to attract outstanding individuals to join our NAFRS organization but provides
some assurance that our paid on-call fire fighters will stay with the organization for a long period
of time. As has been discussed previously, this favorable employment and fire fighter
recruitment situation is uncommon across Minnesota and the Country.

Alternative Options:
None at this time

Financial Impacts:
Plan financial status as of January 1, 2021 [$10.000 annual benefit level]:

Plan assets (principally investments): $7,553,000
Plan liabilities, Form SC-21 method
[$10,000/year-benefit level] $3.790.000
Plan fund surplus
[$10,000/year] $3,763,000
Plan fund surplus % 199%
Plan liabilities, GASB 67 & 68 method $3,168,000
[$10,000/year]
Plan fund surplus-GASB method $3,853,000
[$10,000/year]
Plan fund surplus % 222%
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Projected Plan financial status as of January 1, 2021 [$13.000 benefit level]:

Plan assets $7,553,000
Form SC-21 method

Plan liabilities, Form SC-21 method

[$13,000/year] $4,902,000

Plan fund surplus, Form SC21-method $2,651,000
[$13,000/year]

Plan fund surplus % 154%

Plan liabilities, GASB 67 & 68 method $4,083,000

[$13,000/year]

Plan fund surplus-GASB method $32,938.000
[$13,000/year]

Plan fund surplus % 172%

Form SC-21 Calculation of Required Contributions [$13.000 BENEFIT LEVEL]-

Normal Cost $ 297,000
Projected Administrative Expense $ 6,000
Amortization of Deficit (none) $ 0

Total Pension Cost $303,000
10% of Surplus $265,000
Fire & Supplemental State Aid $177,000
Member Dues $ 0
5% of Projected Assets, 12/31/21 $378.000

Total available to fund contrib. $820,000

NO REQUIRED CONTRIBUTION-CUSHION  $517,000

Tentative Timelines:
If the JPB approves the Benefit Level Increase, it will go into effect on 01/01/2022.
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ATTACHMENT 1

Ad d en d um A Northfield Firefighters Relief Association

Table LS-06 Date
Approved by NAFRS Board, Proposed 5/2021

LUMP SUM SERVICE PENSION
EFFECTIVE 1/1/2022
$13,000 BENEFIT LEVEL

Formula (Years X Level X Percentage)

Years of $ Level Percentage Amount
Service
5 $13,000 40% $26,000
6 $13,000 44% $34,320
7 $13,000 48% $43,680
8 $13,000 52% $54,080
9 $13,000 56% $65,520
10 $13,000 60% $78,000
11 $13,000 64% $91,520
12 $13,000 68% $106,080
13 $13,000 72% $121,680
14 $13,000 76% $138,320
15 $13,000 80% $156,000
16 $13,000 84% $174,720
17 $13,000 88% $194,480
18 $13,000 92% $215,280
19 $13,000 96% $237,120
20 $13,000 100% $260,000 BASE
21 BASE + $13,000 $273,000
22 BASE + $26,000 $286,000
23 BASE + $39,000 $299,000
24 BASE + $52,000 $312,000
25 BASE + $65,000 $325,000
26 BASE + $78,000 $338,000
27 BASE + $91,000 $351,000
28 BASE + $104,000 $364,000
29 BASE + $117,000 $377,000
30 BASE + $130,000 $390,000
31 BASE + $143,000 $403,000
32 BASE + $156,000 $416,000
33 BASE + $169,000 $429,000
34 BASE + $182,000 $442,000
35 BASE + $195,000 $455,000

No maximum years of service

Page 1 ADDENDUM A -7/31/06
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ATTACHMENT 2

Form SC-21 Northfield Fire Relief Association

OFFICE OF THE STATE AUDITOR

Active Member Information

Enter the Annual Benefit Level in effect for 2021: $13,000
Enter the Minimum Retirement Age: 50
Enter the Requirement for Full Vesting: 20

(If you change your benefit level before 12/31/2021, the SC must be recalculated and recertified at the new level.)

2021 2022
Total Active Member Liabilities| 4.821.514 5.118.210
Leaves of To end of 2021 To end of 2022
Absence
Fire Department | and Breaks |Return to
Date of Entry 1 Service | Years Years
Birth Date Service | Member of Accrued of Accrued
Name Status (months) ? | Service |  Liability | Service |  Liability
1  |Franek, Gerry Active | 6/2/1985 0 37 481,000 38 494,000
2 |Dvorak, Thomas J Active | 3/7/1988 0 34 442,000 35 455,000
3 |Jirik, Peter Active | 3/7/1988 3 34 442,000 35 455,000
4 |Nelson, Thomas M Active _ 3/7/1988 0 34 442,000 35 455,000
5 |Canedy. Wade Active I | 8231993 0 28 364.000 29 377.000
6  |Faust, Jesse Active I | 11231997 0 24 285,524 25 306.344
7 |Wells, Aramis Active I 12/6/1999 0 22 232,544 23 250.408
8  |Hoban, David Active I | 6172002 0 20 260,000 21 265.049
9  |Ostberg, Jeffry Active I | 6/17/2002 0 20 260,000 21 265.049
10 |Redfield, Brian Active I | 6/17/2002 0 20 260,000 21 265.049
11 [Simonson, Sean Active I | 6/17/2002 0 20 205,246 21 221,974
12 |Erickson, Dean Active | 7/7/2008 0 13 137.412 14 143,672
13 |Hall Josh Active | 7/7/2008 36 10 91.179 11 103.306
14 |Mulligan, Tommy Active ] 7/7/2008 0 13 115,081 14 127.651
15 |[Tussing. Andrew Active | B 7/7/2008 0 13 111,729 14 123.933
16 |Webber, Jeremy Active | 7/7/2008 2 13 137.412 14 143.672
17 |Noreen, Steve Active | 4/1/2013 0 9 84.523 10 91.179
18 |Raabolle, Justin Active | 4/1/2013 0 9 84,523 10 91,179
19 |Hodne, Michael Active | 9/1/2016 0 5 41,721 6 48.607
20 |Smith, Travis Separated/Not Vested _ 9/1/2016 23 3 0 4 0
21 |Stowe, Darrin Active I | 912016 0 5 41.721 6 48.607
22 |Wiese, Bart Active I 9/1/2016 0 5 41.721 6 48.607
23 |Anderson, Erik Active | 9/1/2017 0 4 32.405 5 39.326
24 |Graue, Phil Active I 9/1/2017 0 4 32.405 5 39.326
25 |Lane, Samuel Active | 9/1/2017 0 4 31,461 5 39,326
26 |Parrott, Daniel Active | U 9/1/2017 0 4 32.405 5 39.326
27 |Redfield, Hunter Active | 9/1/2017 0 4 24 835 5 31,976
28 |Sorem, Thomas Active | ] 9/1/2017 0 4 32.405 5 39.326
29 |Conroy, Micah Active | 8/5/2019 0 2 13.174 3 20,354
30 |Kruchten, Jeremy Separated/Not Vested - 8/5/2019 <+ 2 0 3 0
31 |Landon, Kristoffer Active B | 852019 4 2 15,272 3 22,241
32 |Leppert, Tyler Active I 8/5/2019 0 2 15272 3 22.241
33 [Moore, Jamie Active I 8/5/2019 0 2 15272 3 22241
34 |Simpson, Benjamin Active B | 852019 0 2 15272 3 22,241
35 Choose Status 0 0
36 Choose Status 0 0
37 Choose Status 0 0
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Northfield Fire Relief Association
OFFICE OF THE STATE AUDITOR

Form SC-21

Deferred Member Information

(fully or partially vested)

80,955
80,955

Total Deferred Member Liabilities 2021
Total Deferred Member Liabilities 2022

Enter all information as it pertains to this member.

1]

+Rate of return is calculated using the earnings projected on Page 4 of this form.

Benefit Level Months of
Member Name: Rick Ozmun at Separation: 6,600  Service Are Paid Yes
Minimum Years Required to Vest: 5 DOB: 11/8/1967 Deferred Interest Paid
Service Dates: Entry: _3/28/1990  Separation: ___4/30/2005 (Select "Yes" if offered ) L
LOAs and BIS (in months): 0 Vesting %: 80
Return to Service Member ? (Select "Yes" if applicable ) If Interest is Paid, Choose Type:
Total Service: ~ Years: 15 Months (if paid): 1 Choose Type
2021 Estimated Liability: 0 Period Interest is Paid:
2022 Estimated Liability: 0 Status: Paid Choose Interest Payment Period
For Relief ROR up to 5%, OSA ROR up to 5% or Board Set ROR up to 5% enter interest rates below.
1990: % 1995 % 20000 % 2005: % 2010: % 20161 %
1991: % 19961 % 2001 % 2006 % 2011 % 2017 %
1992: % 1997 % 2002: % 2007: % 2012: % 2018 %
1993 % 1998: % 2003 % 2008: % 2013: % 2019 %
1994: % 1999 % 2004 % 2009: % 2014: % 2020 %
+Rate of return is calculated using the earnings projected on Page 4 of this form. 2015: %  2021: % +
2 I Enter all information as it pertains to this member.
Benefit Level Months of
Member Name: Swanson, Erik at Separation: 5.500  Service Are Paid Yes
Minimum Years Required to Vest: 5 DOB: 3/26/1969 Deferred Interest Paid
Service Dates: Entry:  9/18/1993 Separation: 1/22/2001 (Select “Yes" £ offesd ) L
LOAs and BIS (in months): 4 Vesting %: 48
Return to Service Member ? (Select "Yes" if applicable ) If Interest is Paid, Choose Type:
Total Service: ~ Years: 7 Months (if paid): 0 Choose Type
2021 Estimated Liability: 18.480 Period Interest is Paid:
2022 Estimated Liability: 18,480 Status: Deferred Choose Interest Payment Period
For Relief ROR up to 5%, OSA ROR up to 5% or Board Set ROR up to 5% enter interest rates below.
1990: % 1995: % 2000 % 2005 % 2010: % 20160 %
1991: % 19961 % 2001: % 2006: % 2011 % 20170 %
1992: % 1997: % 2002: % 2007 % 2012 % 2018: %
1993 % 1998: % 2003 % 2008: % 2013: % 2019 %
1994: % 1999: % 2004: % 2009: % 2014 % 20200 %
2015: %  2021: % +
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Form SC-21

OFFICE OF THE STATE AUDITOR

Financial Projections

Northfield Fire Relief Association

2021 2022

Total Active Member Liabilities 4,821,514 5,118.210
Total Deferred Member Liabilities 80,955 80,955
Total Unpaid Installments 0 0

Grand Total Special Fund Liability A 4,902,469 (B. 5,199,165

Normal Cost (Cell B minus Cell A) C. 296,696 |

Projection of Net Assets for Year Ending December 31, 2021

Special Fund Assets at December 31, 2020 (FIRE-20 Form ending assets) 1
Projected Income for 2021
Fire State Aid (2020 fire state aid of $140.976 may be increased by up to 3.5%) D. 145,910
Supplemental State Aid (actual 2020 supplemental state aid) E. 31.119
Municipal / Independent Fire Dept. Contributions F. 0
Interest / Dividends G.
Appreciation / (Depreciation) H. 420,921
Member Dues L
Other Revenues T

Total Projected Income for 2021 (Add Lines D through J)

Projected Expenses for 2021

Service Pensions  (fill in individual pension amounts below)

K. 60,333

Names: $ Amounts:
Jessica (Chad) VanZuilen 60,333
Other Benefits L.
Administrative Expenses M. 6,000

Total Projected Expenses for 2021 (Add Lines K through M)

Projected Net Assets at December 31, 2021 (Add Lines 1 and 2, subtract Line 3)

Projection of Surplus or (Deficit) as of December 31, 2021

Projected Assets (Line 4)
2021 Accrued Liability (Page 4, cell A)
Surplus or (Deficit) (Line 5 minus Line 6)
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3 66,333
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7,552,976
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Form SC-21 Northfield Fire Relief Association
OFFICE OF THE STATE AUDITOR

Calculation of Required Contribution

Deficit Information - Original Deficit Information - Adjusted
Amount Retired Amount Retired Amount Left
Year Incurred Original Amount as of 12/31/2020 Original Amount as of 12/31/2021 to Retire 1/1/2022

2012 0 0

2013 0 0

2014 0 0

2015 0 0

2016 0 0

2017 0 0

2018 0 0

2019 0 0

2020 0 0

2021
Totals 0 0
Normal Cost 8 296.696
Projected Administrative Expense Enter 2020 Admin Exp here: 9 4,890 5,061
Amortization of Deficit (Total of Original Amount column x 0.10) 10 0
10% of Surplus 11 265.051
Fire and Supplemental State Aid 12 177,029
Member Dues 13 0
5% of Projected Assets at December 31, 2021 14 377,649

Required Contribution (Add Lines 8, 9 and 10, subtract Lines 11, 12, 13 and 14. If negative, zero is displayed.) 15 0

No required contribution due in 2022.
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Form SC-21 Northfield Fire Relief Association
OFFICE OF THE STATE AUDITOR
2021 Maximum Benefit Worksheet
[Fire State Aidand | | | Active Members |  Per Year |
Supplemental State Municipal 10% of in Relief Average
Aid Contribution Surplus * Association [(A+B+C)/D]
(From FIRE-20) (From FIRE-20) (From SC-20) (From FIRE-20)
2020 172,095 0 223,436 34 11,633
(From FIRE-19) (From FIRE-19) (From SC-19) (From FIRE-19)
2019 162,694 0 134,258 31 9.579
(From FIRE-18) (From FIRE-18) (From SC-18) (From FIRE-18)
2018 158.645 0 161,389 35 9,144
* If deficit for the year, leave blank.
Average available financing per active member for the most recent 3-year period: 10.119
(sum of column E divided by 3)
Maximum Lump Sum Benefit Level under Minn. Stat. § 424A.02, subd. 3 15.000
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ATTACHMENT 3

Northfield Fire Relief Association

Actuarial Valuation Report

Under GASB Statements 67 & 68

Valuation Date:

Plan Fiscal Year Beginning:

Plan Fiscal Year Ending:

Employer Fiscal Year Beginning:

Employer Fiscal Year Ending:
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January 1, 2021

January 1, 2020
December 31, 2020

January 1, 2021
December 31, 2021
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Actuarial Certification

We have prepared an actuarial valuation of the Northfield Fire Relief Association Pension Plan as of
January 1, 2021 to enable the plan sponsor to satisfy the accounting requirements under
Statements of Governmental Accounting Standards Nos. 67 and 68. The results of the valuation set
forth in this report reflect the provisions of the plan communicatedto us through January 1, 2021.
This report should not be used for other purposes or relied upon by any other person without prior
written consent from Hildi Incorporated.

This valuation is based on participant and financial data provided by Northfield Fire Relief
Association and is summarizedin this report. An audit of the financial and participant data provided
was not performed, but we have checked the data for reasonableness as appropriate based on the
purpose of the valuation. We have relied on all the information provided, including plan provisions
and asset information, as complete and accurate.

All costs, liabilities and other factors under the plan were determinedin accordance with generally
acceptedactuarial principles and procedures using assumptions that we believe reasonably estimate
the anticipated experience of the plan. The calculations reported herein are consistent with our
understanding of the provisions of GASB Statements 67 and 68.

Actuarial computations under Statements of Governmental Accounting Standards are for the
purposes of fulfilling employer accounting requirements and trust accounting requirements.
Computations for other purposes may differ significantly from the results shown in this report.

We are available to answer any questions on this material, or to provide explanations or further
details, as may be appropriate. The undersigned credentialed actuaries meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinions contained in this
report.

Hitianl § Lovr

Michael J. Born, FSA

Hildi Incorporated, A Division of USI Consulting Group
8000 Norman Center Drive, Suite 400

Bloomington, MN 55437

P 952.934.5554

May 2021
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Executive Summary

This report has been prepared for the Northfield Fire Relief Association Pension Plan, for the plan
year beginning January 1, 2020 and ending December 31, 2020, to assist in complying with the
reporting and disclosure requirements under GASB Statements67 and 68. Northfield Fire Relief
Association has implemented GASB 67 for the fiscal year beginning January 1, 2016.

Summary of Results

The results below reflect initial implementation in the fiscal year ending December 31, 2016. GASB
liabilities have been valued using a split interest rate based on the estimated investment returnon
the pension fund for the funded portion of liabilities and the estimated yield of 20-Year AA-rated
municipal bonds for the unfunded portion of liabilities. The overall discount rateis 5.50%.

GASB Accounting Summary December 31,2020

1. Liabilities
a. Total Pension Liability 3,168,396
b. Gross Service Cost 142,125
c. Valuation Salary N/A
2. GASB Funded Status
a. Total Pension Liability (TPL) 3,168,396
b. Fiduciary Net Position (FNP) (7,021,359)
c. NetPension Liability (NPL), a. + b. (3,852,963)
d. Funded Ratio 222%
e. NPLas% of Payroll, c. /1.d. N/A
3. Pension Expense Under GASB 68
a. For Fiscal Year ending December 31, 2020 (282,801)
b. For Fiscal Year ending December 31, 2021 (508,098)
4. Discount Rate 5.50%

Valuation Model

The actuarialliabilities shown in this reportare determined using software purchased froman outside
vendor which was developed for this purpose. Certaininformationis entered into this model in order to
generate the liabilities specific to your benefit plan. These inputs include economic and non-economic
assumptions, plan provisions and census information. Werely on the coding within the softwareto value
the liabilities using the actuarial methods and assumptions selected. Both the inputto and the output
from the model is checked for accuracy and reviewed for reasonableness.

A rangeof results, different from those presented in this report, could be considered reasonable. The
numbers are not rounded, but this is for convenienceand should notimply precision. Future actuarial
measurements may differ significantly fromthe current measurements presented in this reportdue to
such factors as the following: plan experiencediffering fromthat anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions;increases or decreases
expected as partofthe natural operation of the methodology used for these measurements; and
changes in plan provisions or applicablelaw. Due to the limited scope of this assignment, we did not
perform an analysis of the potential range of such future measurements.

Northfield Fire Relief Association
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Plan Accounting

Key Dates

The results presented in this report are based on a January 1, 2021 valuation date. GASB 67 allows
the use of a valuation date that is up to 24 months prior to the beginning of the applicable fiscal
year disclosure.

Valuation Date January 1, 2021
GASB 67 Measurement & Reporting Date December 31, 2020
GASB 68 Measurement Date December 31, 2020
GASB 68 Reporting Date December 31,2021

Comparison to Previous Results

In the GASB 67 implementation year, valuation results are calculated at beginning of year and end of
year from the same valuation data. Below is a summary showing the estimatedimpact of changes in
the GASB accrued liability. A more detailed explanation of changes from last year is offered in the
Plan Funding section.

Comparison to Previous Results January 1, 2021

1. Changesin Total Pension Liability

a. Expected Liability 3,254,789
b. Liability (Gain) / Loss (122,270)
c. Assumption Changes 35,877
d. Plan Changes -
e. Total Accrued Liability 3,168,396
2. Changes in Financial Net Position
a. ExpectedAssets 6,292,782
b. Asset Gain/(Loss) 728,577
c. Financial Net Position 7,021,359
d. Total(Gain)/ Loss for Year, 1.b. — 2.b. (850,847)
3. Service Cost 142,125
4. Discount Rate 5.50%

Events & Decisions

Plan Changes: None

Assumption Changes: The discount rate changed from 6.00% to 5.50%.

Method Changes: None

Northfield Fire Relief Association
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Reconciliation of Changes in Net Pension Liability

Total Pension Fiduciary Net Net Pension
Liability Position Liability
C)) (b) (a)-(b)
1. BalancesatlJanuary 1, 2020 4,361,246 7,201,099 (2,839,853)
2. Changes from the prior year:
a. Service Cost 142,125 142,125
b. Interest Cost 225,966 225,966
c. Assumption Changes 35,877 35,877
d. Plan Changes 0 0
e. Municipal Contributions 0 0
f. Nonemployer Contributions 178,095 (178,095)
g. Projected Investment Return 393,026 (393,026)
h. Gainor Loss (122,270) 728,577 (850,847)
i. Benefit Payments (1,474,548) (1,474,548) 0
j. Administrative Expenses (4,890) 4,890
k. Other Changes 0 0 0
3. Total Net Changes (1,192,850) (179,740) (1,013,110)
4, Balancesat December31, 2020 3,168,396 7,021,359 (3,852,963)

Sensitivity to Changes in Discount Rate

1% Decrease

Selected Discount

Rate

1% Increase

1. NetPension Liability

(3,780,192)

(3,852,963)

(3,924,316)

2. Discount Rate

4.50%

5.50%

6.50%

Note: These exhibits should be used as the basis for financial reporting under GASB 67 for the fiscal
year ending December 31, 2020 and under GASB 68 for the fiscal year ending December 31, 2021.
As described in the GASB 68 standard, a one-year lookback may be used when preparing financial

disclosures under GASB 68.

Northfield Fire Relief Association
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GASB 68 Pension Expense

Fiscal Year Ending December31, 2021 December31, 2020

1. Components Of Pension Expense
a. Service Cost 142,125 138,659
b. Interest Cost 225,966 264,796
c. Plan Changes - -
d. Liability Gain or Loss 18,452 30,679
e. Assumption Changes 3,588 -
f. Nonemployer Contributions* (178,095) (167,694)
g. Projected Investment Return (393,026) (372,177)
h. Investment Gain or Loss (331,998) (186,283)
i. Administrative Expenses 4,890 9,219
j- Other Changes 0 0
k. Total (508,098) (282,801)

2. Deferred Outflows of Resources
a. Liability Losses 153,394 184,073
b. Assumption Changes 32,289 -
c. Investment Losses - -
d. Employer Contributions** TIBD -
e. Total 185,683 184,073

3. DeferredInflows of Resources
a. Liability Gains 110,043 -
b. Assumption Changes - -
c. Investment Gains 985,278 588,699
d. Total 1,095,321 588,699

4. Future Recognition of Deferred Flows in

Pension Expense (Fiscal Years Ending)

a. December31, 2021 N/A (155,603)
b. December31,2022 (290,656) (136,301)
c. December31,2023 (186,403) (32,048)
d. December31,2024 (296,386) (142,031)
e. December31, 2025 (123,673) 30,679
f. December31,2026 22,039 N/A
g. Thereafter (34,559) 30,678

* |f contributions are recorded as employerincome, they should not alsobe recorded as plan income.

** Under GASB 68, employer contributions made after the Measurement Date and on or before the Reporting
Date mustbedisclosed as Deferred Outflows of Resources. If the contributionamountis notavailable atthe
time of this report, “TBD” is shown temporarily.
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Discount Rate Selection

The Projected Benefit Payments are based on the assumptions, plan provisions, and participant data
as of January 1,2021. The Projected Benefit Payments are prepared on a closed group basis (i.e. no
new entrants).

Payment Year Funded Portion Unfunded Present Value PresentValue
of Payments (Separate (Single
Discount Rates) Discount Rate)
2021 - 2026 2,380,419 2,247,425 2,247,425
2026 - 2031 1,109,462 745,203 745,203
2031 - 2036 1,159,856 598,277 598,277
2036 - 2041 1,221,762 498,969 498,969
2041 - 2046 947,664 294,709 294,709
2046 - 2051 330,907 78,246 78,246
2051 - 2056 224,788 42,980 42,980
2056 - 2061 - - - -
2061 - 2066 - - - -
2066 - 2071 - - - -
2071 - 2076 - - - -
2076 - 2081 - - - -
2081 - 2086 - - - -
2086 - 2091 - - - -
2091 - 2096 - - - -
2096 - 2101 - - - -
2101 -2106 - - - -
2106 - 2111 - - - -
2111-2116 - - - -
2116-2121 - - - -
2121-2126 - - - -

The Funded portion of benefit payments are determined by
e Projecting forward the Financial Net Position as of the valuation date
e Increasing by the investment return assumption
e Increasing by contractual or established employee and employer contribution rates
e Reducing by benefit payments in each period until assets are exhausted

Note: Benefit payments and contributions are determined on a closed group basis. No portion of
contributions are considered to be associated with the service costs of future employees.
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GASB 67 Liability Summary

Liabilities are determined as of the valuation date, then adjusted as necessary to the fiscal year-end
date using standard actuarial processes.

Liabilities at Valuation Date

1. Plan YearBeginning January 1, 2020
2. Valuation Date January 1, 2021
3. Discount Rate 5.50%
4. Present value of benefits 4,505,808
5. Accrued liability at Valuation Date
a. Actives 3,048,874
b. Vested Terminations and Transfers 119,522
c. Retireesand Beneficiaries -
d. Total Pension Liability at Valuation Date 3,168,396
6. Total Pension Liability at Year-End 3,168,396
7. Gross Normal Cost at Valuation Date 140,192

GASB 68 Amortization Bases

Outstanding amortization bases for Deferred Inflows and Outflows of Resources as of the employer

fiscal year-end:

Date
Established

LongType

Remaining
Amount

Remaining
Years

1/1/2017
1/1/2018
1/1/2019
1/1/2019
1/1/2020
1/1/2021
1/1/2021
1/1/2021

AssetGLInflow
AssetGLInflow
LiabGLOutflow
AssetGLOutflow
AssetGLInflow
LiabGLInflow
AssumpOutflow
AssetGLInflow

Original Original
Amount Years
(96,509) 5
(521,274) 5
245,431 8
549,929 5
(863,558) 5
(122,270) 10
35,877 10
(728,577) 5

(104,254)
153,394
219,971

(518,134)

(110,043)

32,289

(582,861)

S O © W N U=
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Plan Assets

Plan Asset Reconciliation

Assets for Plan Year Ending December31, 2020 December31, 2019
1. Value at Beginning of Year 7,201,099 6,440,522
a. Municipal Contributions - -
b. State Contributions 178,095 167,694
c. Employee Contributions - -
d. Other Nonemployer Contributions - -
e. Benefits paid (1,474,548) (633,633)
f. Non-investment expense paid (4,890) (9,219)
g. Returnon plan assets 1,121,603 1,235,735
h. Value atEnd of Year 7,021,359 7,201,099
2. Rateof Returnfor Year 17.1% 19.9%
Development of Expected Long-Term Rate of Portfolio Return
Asset Class Portfolio Weight Expected Class Return
Cash 24.00% 2.00%
Fixed Income 10.00% 3.50%
Equities 66.00% 7.00%
Other N/A
Total Portfolio 100.0% 5.50%
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Other Information

Plan Participants

Plan Participants January 1, 2021 January 1, 2019
1. Participant Counts
a. Actives 32 35
b. Vested Terminatedand Transfers 3 7
c. Retireesand Beneficiaries - -
d. Total participants 35 42
2. Active participant statistics
a. Averageage 43.12 44.23
b. Average hire service 12.43 14.60
c. Totalexpected pay for year N/A N/A
3. AverageAge for Inactive Participants
a. Vested Terminated and Transfers 44.40 47.95
b. Retireesand Beneficiaries N/A N/A
4. Benefit Total for Inactive Participants
a. Vested Terminatedand Transfers 141,288 523,137
b. Retireesand Beneficiaries 0 0

Active Participants Age/Service Grid

Years of Service

Age

Attained Under1l 1to4 5to9 10to14 15to19 20to24 25t029 30to34 35t039 40&up

Total

Under 25
25t029
30to 34
35t039
40to 44
45t049
50to54
55t059
60to64
65t069
70 &up

OO OO0 OO UV Wh ==

O R, RPN~ WODDS PP

0
0
0
0
0
0
0
0
0
0
0
0
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Total
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~
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Methods and Assumptions

Census Data Date January 1, 2021

Measurement Date December31, 2020

Actuarial Cost Method GASB Accounting: Entry Age Normal
Actuarial Assets Trustee value as of the measurement date
Amortization of Deferred Level dollar amount on a closed basis
Resource Flows

Economic Assumptions

Discount Rate GASB Accounting: 5.50% (net of investment expenses)

Expected Long-Term 5.50%

Investment Return

20-Year Municipal Bond Yield | N/A (no unfunded liabilities)

Salary Increases 2.50%

Interest on Deferred 0.00% future annual increase to eligible deferred pension
Amounts amounts

Future benefit level increases | 0.00%

Other Assumptions

Mortality None

Disability None

Withdrawal None

Retirement 50% atage 50, 20% at ages51-56, 100% thereafter
Expenses Actual expenses for the year

Percent Married N/A

Age Difference N/A

Form of Payment Lump Sum

Analysis of Prescribed Assumptions

Does Actuary Deem

Assumption the Assumption

Prescribed Assumptions Source Reasonable?
1. Economic assumptions
a. None prescribed NA NA

2. Demographic assumptions
a. None prescribed NA NA

3. Other assumptions
a. None prescribed NA NA
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Analysis of Non-prescribed Assumptions

Unless otherwise specified below, all non-prescribed assumptions have been determined with input
from the actuary, even though the plan sponsor maybe ultimatelyresponsible for selecting the

assumption.

Economic Assumption

All Economic
Assumptions

Rationale
Economic assumptions are based on input from a variety of published
sources of historical and projected future financial data. Each
assumption was reviewed for reasonableness with the source
information as well as for consistency with the other economic
assumptions.

Discount rate

Assets were projected using expected benefit payments and expected
asset returns. Expected benefit payments by year were discounted using
the expected asset return assumption for years in which the assets were
sufficient to pay all benefit payments. Any remaining benefit payments
after the trust fund is exhausted are discounted at the municipal bond
rate. The equivalent single rate is the discount rate.

Expected asset return

The long-term return on assets has been set based on the plan’s target
investment allocation along with long-term return expectations by asset
class. When there is sufficient historical evidence of market
outperformance, historical average returns may be considered.

20-Year Municipal Bond
Yield

The municipal bond rate assumption wasset by considering published
rate information as of the Measurement Date. Ifthe planis fully funded,
this rate has no impact on measurement.

Deferred Benefit
Increases

The eligibility of participantsfor increases on the deferred pension were
based on the information reported for each participant in the data
provided by the Relief Association.

Benefit Level Increases

There is no substantive patternto benefit level increases, so only
imminent expected benefit increases are recognized.

Salary Increases

Used only for cost attribution. Assumed that governmental entity
funding, and therefore salaries, rise at the rate of inflation.

Inflation

The long-term inflation assumption has been chosen based on areview
of historical changesin CPl with more weight applied to recent years.
Published projections of future inflation rates were also considered.
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Non-Economic
Assumption
Mortality

Rationale
The value of the death benefit is similar to the value of the retirement
pension. Due to asmall sample size and low retirement ages, we have
assumed no pre-retirement mortality. Post-retirement mortality does
not apply as the benefit structure and form of payment do not reflect
lifetime benefits. This assumption is evaluated annually for
reasonableness.

Retirement &

We note several members have reached retirement age, yet remain

Withdrawal active. As a result, we have assumed that members retire in an orderly
fashion upon reaching retirement age and have correspondingly
assumed a maximum retirement age near the age of the oldest plan
members. This assumption is evaluated annually for reasonableness.

Disability Plan disability benefits are of similar value to other plan benefits.

Therefore, disability incidence is presumed to be included in retirement
and withdrawalincidence.

Form of Payment

Since the plan offers lump sums and there are no lifetime forms of
payment available, we’ve assumed 100% of future participants will elect
the lump sum.

Changes since prior report

The discount rate changed from 6.00% to 5.50%.
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Summary of Plan Provisions

Following is a summary of the major plan provisions used to determine the plan’s financial
position. It should not be used in determining plan benefits.

Key Plan Provisions ’

Effective Date Plan By-Laws as in effect on January 1, 2021

Plan Year Calendar year

Year of Service 12 full months of active service in the Fire Department

Vesting Percentage 40% after 5 Yearsof Service. Increasedby 4% for each
additional year of service up to 20.

Eligibility for Retirement Age 50 with 20 Years of Service

Service Pension

Service Pension Benefit $10,000times Years of Service

Eligibility for Early Vested Age 50 with 10 Years of Service

Pension

Early Vested Pension Benefit Service Pension Benefit times the Vesting Percentage

Eligibility for Deferred Service 20 Yearsof Service; Payable at age 50

Pension

Deferred Service Pension Service Pension Benefit

Benefit

Ancillary Disability Benefit Service Pension Benefit times the Vesting Percentage,
payable immediately

Ancillary Death Benefit Service Pension Benefit times the Vesting Percentage,
payable immediately

Form of Payment Lump Sum

Changes since prior report

e None
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Glossary

Total Pension Liability / Funding Target Liability: The portion of the present value of prospective
benefits allocated to service before the valuation date in accordance with the actuarial cost method.

Fiduciary Net Position / Actuarial Value of Assets — Plan assets based on market value as of the
valuation date including receivable contributions and offset by plan payables. Market values are
sometimes smoothed to soften the impact of investment gains and losses.

Net Pension Liability: The difference between Total Pension Liability and Net Financial Position.

Actuarial Cost Method: Sometimescalled “funding method,” a particular technique used by
actuariesto establish the amount and incidence of the annual actuarial cost of pension plan
benefits, or normal cost, and the related unfunded liability. Ordinarily, the annual contribution to
the plan comprises the normal cost and an amount for amortization of the unfunded liability.

Normal Cost: A component of the Annual Pension Expense. The actuarial present value of benefits
attributed by the benefit formula to services rendered by employees during that period based on
assumptions as to future compensation levels. The interest rate used in determining the present
value is the discount rate.

Annual Pension Expense: Anaccrual-basis measure of the periodic cost of an employer’s
participationin a defined benefit pension plan.

Discount Rate—The single interest rate that will calculate the same Total Pension Liability as the
rates used to calculate the funded and unfunded portion of Total Pension Liability.

Investment Return Assumption: The rate used to adjust a series of future payments to reflect the
time value of money.

Plan Members: The individuals covered by the terms of the plan. The plan membership generally
includes employees in active service, terminated employees who have accumulated benefits but are
not yet receiving them, and retired employees and beneficiaries currently receiving benefits.

Required Supplementary Information (RS1): Schedules, statistical data, and other information that
are an essential part of financial reporting. RSI should be presented with, but is not part of, the
basic financial statements of a governmental entity.
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ATTACHMENT 4

BYLAWS
OF THE
NORTHFIELD FIRE RELIEF ASSOCIATION
This instrument constitutes the Bylaws of the Northfield Fire Relief Association in conformance with Minn.
Stat. Chapter 424A and adopted for the purpose of regulating and managing the internal affairs of the
corporation and shall serve as the written defined benefit lump-sum pension plan for the relief association.

ARTICLE |
NAME

The name of this relief association is the Northfield Fire Relief Association (Association). It is a nonprofit
organization incorporated under the laws of Minnesota. It is directly associated with a fire department operated as
or by a joint-powers entity.

PURPOSE

The Purpose of the Northfield Fire Relief Association (Association) is to provide retirement relief and other benefits
to its members and dependents. The Association is a governmental entity that receives and manages public money to
provide retirement and ancillary benefits for individuals providing the governmental services of firefighting and
emergency first response. All benefits issued by this association shall be governed by these bylaws and federal and
state laws.

RECORDS

The Association shall keep, at a minimum, correct and complete copies of its articles of incorporation and bylaws,
accounting records, records documenting Special Fund transactions, records necessary to determine benefits payable
and paid to individual members and their beneficiaries, and minutes of each of its meetings that record the votes of
actions taken. The Association’s records shall be retained in accordance with the Records Retention Schedule filed
with the Minnesota Historical Society.

ARTICLE 11
MEMBERSHIP

1.1 Any regular or probationary active member of the Northfield Area Fire Rescue Services shall be eligible to
apply for membership in this Association. Membership fees and assessments shall be deposited in the General Fund
of the Association.

1.2 Written application may be made at any regular or special meeting of the Board of Trustees.

13 Classes of members. There shall be the following classes of members in the Association:
1.3.1 Active members. Active members are the members who are serving on active duty as members in the
performance of fire suppression duties or the supervision of fire suppression duties of the Northfield Area Fire
Rescue Services.
(a) Active Service Time shall be time served on active duty as a member of the Northfield Area Fire Rescue
Services other than while on suspension or on Leave of Absence.
(b) Members are considered to be in good standing other than while on suspension or on Leave of Absence
from the Association or the Northfield Area Fire Rescue Services.
(c) Annually, the Board of Trustees shall request from the chief of the Northfield Area Fire Rescue Services
a written certification indicating whether each member has completed their active duty requirements for
the prior year.
1.3.2 Deferred members. Deferred members are those members who have served at least 5 years of active
duty as firefighters in the Northfield Area Fire Rescue Services, have separated from such service as firefighters
and have been members in good standing of the Association at least 5 consecutive years immediately preceding
separation from service, other than time on suspension and approved Leaves of Absence.
1.3.3 Retired members. Retired members are those members who have received service pensions from the
Association.
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1.3.4 Inactive members. Inactive members are those members who have separated from service as
firefighters but have not met the minimum years of service to be vested in the plan.

14 Dues. Active, Deferred and retired members shall pay no dues.

15 Fraud. Any member who shall, in the opinion of a majority of the members of the Board of Trustees,
fraudulently claim benefits from, or defraud or attempt to defraud the Association in any way, shall be suspended
from membership by the Board, and shall forfeit all further rights to benefits from the Association.

1.6 Leave of Absence.
1.6.1* Any member who is granted a leave of absence by the Northfield Area Fire Rescue Services shall
during such leave not be entitled to receive any benefit whatever. If, after expiration of such leave, the member
again becomes active in the Northfield Area Fire Rescue Services, the member can be reinstated.
1.6.2* Leave of absence time is not considered active service time and shall be taken into account by the Chief
in the annual certification to the Board of Trustees.

1.7*  Military Leave. Any member who enlists or is drafted to enter the Armed Services of the United
States of America shall retain all rights and benefits in the Association.
1.7.1  Subject to restrictions stated in Minn. Stat. §424A.021, a volunteer firefighter who is absent from
firefighting service due to service in the uniformed services, as defined in United States Code, title 38, section
4303(13), may obtain service credit not to exceed five years, unless a longer period is required under United
States Code, title 38, section 4312.
(1) To be eligible for service credit under this section, the volunteer firefighter must return to firefighting
service with coverage by the Association upon discharge from service in the uniformed service within
the time frame required in United States Code, title 38, section 4312(e).
(2) Service credit is not authorized if the firefighter separates from uniformed service with a dishonorable or
bad conduct discharge or under other than honorable conditions.
(3) Service credit is not authorized if the firefighter fails to provide notice to the fire department that the
individual is leaving to provide service in the uniformed service, unless it is not feasible to provide that
notice due to the emergency nature of the situation.

1.8 Termination of membership. ~ Any member may be terminated from the Association for cause by a
two-thirds vote of all members present at a special meeting of the membership. Cause for termination includes, but
is not limited to, failure to account for money belonging to the Association, or feigning illness or injury for the purpose
of defrauding the Association. A member may not be terminated except by a fair and reasonable process.

ARTICLE Il
BOARD OF TRUSTEES

2.1 Board Composition. The Board of Trustees as specified under Minn. Stat. 8424A.04, shall be composed
of nine (9) persons; six members elected by the membership and three drawn from officials of the municipalities
served by the Northfield Area Fire Rescue Services.

2.1.1 The elected Trustees shall serve staggered three-year terms, or until their successor has been elected and
qualified. There will be two (2) Trustees elected at each annual meeting of the Association from its
members.

2.1.11 The Board of Trustees shall elect the officers from their members at the first meeting of the Board of
Trustees following the annual meeting of the Association. The terms shall be staggered and grouped as
follows: (President and one Trustee), (Vice President and Secretary), (Treasurer and one Trustee).

2.1.2 The three municipal Trustees must be designated annually as municipal representatives by the Joint
Powers Board of the NAFRS Joint Powers Agreement, one of which shall be the Chief of the Northfield
Area Fire Rescue Services. In no event shall any municipal official hold a Board officer position.
Municipal trustees are considered appointed trustees for Minnesota Statute Chapter 317A purposes and
thus can only be removed by the NAFRS Joint Powers Board.
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2.2 Vacancy. If a vacancy, other than a vacancy caused by removal for cause of an officer or trustee, occurs
during the term of office of any officer or elected trustee, the remaining members of the Board of Trustees shall elect
a member of the Association to serve for the unexpired term of the vacated position.

2.3* Removal. An elected trustee or officer may be removed for cause. Cause for removal shall include, but
shall not be limited to, the breach of the duties as set forth in Articles Il and I1l of these Bylaws. One or more of the
Trustees or officers may be removed at a meeting of the membership which has been called for that purpose by two-
thirds (2/3) vote of those present and voting at such meeting, provided a quorum is present. Notice of the meeting and
a written statement of the particular charges shall be given to each board member and shall include the purpose of the
meeting. The general trustee or officer shall be furnished with a statement of the particular charges at least 15 days,
excluding the date of the meeting, in advance of the meeting. At the meeting, the general trustee or officer shall be
given an opportunity to be fully heard as to each charge. If a general trustee or officer is removed, a replacement shall
be elected at the same meeting, and such replacement shall serve out the unexpired term of the removed general
trustee or officer.

2.4* It shall be the duty of the Board of Trustees to;

1. Prepare modes and plans for the safe and profitable investment of the unappropriated funds of the
Association, and whenever investments are made, to investigate and pass upon the securities offered and
to attend to the drawing up and execution of the necessary papers.

2. Develop and periodically revise a program for continuing education in accordance with Minn. Stat.
8356A.13. The Trustees shall participate in continuing education to keep themselves abreast of their
fiduciary responsibilities.

3. File a copy of the Association’s investment policy, and all changes to the policy, with the Office of the
State Auditor.

4. Order an audit of the books and accounts of the Secretary and the Treasurer annually, according to law,
and

5. Submit a written report of the condition of the Association to the members at the annual meeting.

25 The investment of the funds of the Association shall be in the exclusive control of the Board of Trustees, in
conformance with Minn. Stat. §69.775 and §356A.06.
2.5.1 The Board shall have on file a copy of the investment policy of the Association.
2.5.2 The Association shall provide annually to its broker, if used, a written statement of investment restrictions
from the applicable state laws and the Association’s investment policy. The broker must annually submit the
Broker Certification form to the Association before the Association enters or continues business with said broker.

2.6*  The members of the Board of Trustees shall act as Trustees with a fiduciary obligation to the members of the
Association, to the NAFRS Joint Powers Agreement and to the State of Minnesota. In the discharge of their
respective duties, each Trustee of the Board of Trustees is a fiduciary and shall be held to the standard of care
enumerated in Minn. Stat. 811A.09. In addition, the Trustees must act in accordance with Minn. Stat. Chapter 8356 A.
No Trustee of the Association shall cause the relief association to engage in a transaction if the fiduciary knows or
should know that a transaction constitutes one of the following direct or indirect transactions:
(1) sale, exchange, or leasing of any real property between the relief association and a board member;
(2) lending of money or other extension of credit between the relief association and a board member or member
of the relief association;
(3) furnishing of goods, services, or facilities between the relief association and a board member; or
(4) transfer to a board member, or use by or for the benefit of a board member, of any assets of the relief
association. Transfer of assets does not mean the payment of relief association benefits or administrative
expenses permitted by law.

2.6.1 Prudent Person Standard. A fiduciary with this Association shall act in good faith and shall
exercise that degree of judgment and care, under circumstances then prevailing, that persons of prudence,
discretion, and intelligence would exercise in the management of their own affairs, not for speculation,
considering the probable safety of the plan capital as well as the probable investment return to be derived
from the assets.
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2.7 Board Meetings The Board of Trustees shall hold at least twelve (12) regular meetings during each
year.

2.7.1 Place. A meeting of the Board of Trustees may be held at any place within this state designated by the
Board.

2.7.2* Notice. Subject to waiver, notice of every meeting shall be sent or delivered by the Secretary to each
Trustee entitled to vote at the meeting at least 5 but not more than 30 days before the meeting, excluding the
date of the meeting, which sets forth the time, place, and in the case of a special meeting, purpose. A notice of
meetings, including the date, time and location, shall be posted at Northfield Fire Station in accordance with the
MN Open Meeting Law (88 13D.01, 13D.015, and 13D.04 through 13D.06).

2.7.3 Quorum. The presence of a majority of the members of the Board then serving shall constitute a quorum
of the Board.

(1) Subject to 2.7.3 (3), a quorum is necessary for the transaction of business at a meeting.

(2) When a quorum is not present, any meeting may be adjourned from time to time for that reason.

(3) When a quorum has been present at a meeting and members have withdrawn from the meeting so that
less than a quorum remains, the members still present may continue to transact business until
adjournment.

2.7.4 Act by majority. An act of the majority of the Trustees present at a meeting and entitled to vote on the
matter shall be required for an action.

2.7.5 Special meetings of the Board of Trustees may be called by the President, or by 2 members of the Board
of Trustees. Trustees shall be notified by the Secretary of such special meetings, and the object of the meeting
shall be contained in such notice and no other business shall be conducted. Special meetings must be held within
30 days of the request.

ARTICLE 111
DUTIES OF THE BOARD

3.1* It shall be the duty of the President to:
(1) Attend and preside at all meetings of the Association and the Board of Trustees.
(2) Enforce the due observance of the Articles of Incorporation and Bylaws and see that the other officers
properly perform the duties assigned to them.

(3) Sign all documents requiring the signature of the President.

(4) Be a member of all committees.

(5) Exercise careful supervision over the affairs of the Association.
3.1.1 The President shall receive such salary as may be fixed from time to time by the Board of Trustees,
subject to approval of the governing body under MS 69.80 (a)(2), and payable from the Special Fund of the
Association.

3.2 It shall be the duty of the Vice President to:

(1) Perform the duties of the President in the absence of the President. In the absence of both the President
and the Vice President at any meeting of the Association and the Board of Trustees, it shall be the duty
of the Association to elect a President Pro Tem, who shall perform the duties to preside over the meeting.

(2) Assist the President.

3.2.1 The Vice President shall receive such salary as may be fixed from time to time by the Board of Trustees,
subject to approval of the governing body under MS 69.80 (a)(2), and payable from the Special Fund of the
Association.

3.3* It shall be the duty of the Secretary to:
(1) Keep atrue and accurate record of the proceedings of all meetings of the Association and of the Board of
Trustees.
(2) Keep acorrect record of all amendments, alterations, and additions to the Articles of Incorporation or the
Bylaws in a separate book from the minute books of the Association.
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(3) Act as custodian of the records of the Association, sign its official papers, and perform such other duties
as may be imposed by the Board of Trustees.

(4) Cause due notice of all meetings of the Association and of the Board of Trustees to be given.

(5) Submit a report in writing at each regular meeting of the Board of Trustees showing the names of all
persons who have applied for membership or ceased to be members since the last report, the names of all
persons to whom money has been paid, the amount, and the reason therefor, the amount of money
received since the last report and the source thereof, the amount of money on hand, and where the same
is invested or deposited, and such other information as will show the financial condition of the
Association.

(6) Keep a roll of membership, with the date of joining, resignation, discharge, leaves of absence, dues or
assessments paid, and relief or pensions furnished.

(7) The Secretary's books shall be at all times open to inspection by the Board of Trustees and jointly with
the Treasurer prepare and file all reports and statements required by law.

3.3.1 The Secretary shall receive such salary as may be fixed from time to time by the Board of Trustees,
subject to approval of the governing body under MS 69.80 (a)(2), and payable from the Special Fund of the
Association.

3.4* It shall be the duty of the Treasurer to:

(1) Receive all funds belonging to the Association and hold them subject to the order of the President and the
Board of Trustees.

(2) Keep separate and distinct accounts of the Special and General Funds, and shall prepare and present to
the Board of Trustees, a full and detailed statement of the assets and liabilities of each fund at each
meeting of the Board of Trustees, and prior to the annual meeting of the Association.

(3) Deliver to their successor in office, or to any committee appointed by the Board of Trustees to receive
the same, all moneys, books, papers and other items pertaining to the office immediately upon expiration
of the term of office.

(4) Prior to entering upon the duties of the office, give a bond in such amount as required by law, Minn. Stat.
869.051 subd. 2, and with such sureties as may be required and approved by the Board of Trustees,
conditioned upon the faithful discharge of trust and the faithful performance of the duties of the office.
Such bond shall be paid for from the Special Fund of the Association.

(5) Jointly with the Secretary, the Treasurer shall prepare and file all reports and statements as required by
law.

3.4.1 The Treasurer shall receive such salary as may be fixed by the Board of Trustees from time to time,
subject to approval of the governing body under MS 69.80 (a)(2), and payable from the Special Fund of the
Association.

3.5 It shall be the duty of the elected Trustees to assist the members of the Board of Trustees with their duties.
ARTICLE IV
MEETINGS of the ASSOCIATION
4.1*  Membership Meetings The annual meeting of the Association, for the election of trustees for the

upcoming calendar year, and other business, shall be held during the month of July of each year.

4.2

Special meetings of the Association may be called by the President, or by 2 members of the Board of

Trustees, and shall also be called upon written request of 6 or more active members of the Association. Members
shall be notified by the Secretary of such special meetings, and the object of the meeting shall be contained in
such notice and no other business shall be conducted. Special meetings must be held within 30 days of the request.

4.3*  Notice of the Association meetings and elections shall be given to all members entitled to vote at the
meeting or election. Such notice shall be in writing and state the time, place, and in case of a special meeting, the
purpose, and be posted at fire station not less than 5 nor more than 30 days before the meeting, excluding the date
of the meeting.

4.4 Meeting quorum.
(1) A quorum for meetings of members is forty (40%) percent of the active members of the Association.
(2) Subject to 4.4 (3), a quorum is necessary for the transaction of business at a meeting.
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(3) When a quorum has been present at a meeting and members have withdrawn from the meeting so that less
than a quorum remains, the members still present may continue to transact business until adjournment.
(4) When a quorum is not present, any meeting may be adjourned from time to time for that reason.

4.5 All reports and resolutions shall be submitted in writing, and no report shall be accepted unless it is the report
of the majority of a committee, provided however, that the minority shall be permitted to present its view in writing.

4.6*  All meetings shall be conducted according to Robert's Rules of Order, as revised. The Officer presiding over
the meeting shall be the final arbiter of any dispute as to the specific application of Robert’s Rules of Order.

4.7 Order of business. At the annual and at any other regular Association meetings the order of business shall
be as follows:

Call to order

Roll call

Reading of minutes of previous meeting

Reports of Officers

Reports of Special Committees

Unfinished business

Election of Officers or Trustees (annual meeting)
New business

Adjournment
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4.8 Voting. Each active member in good standing shall be entitled to vote on any matter which the members vote
upon. Neither cumulative voting nor voting by proxy shall be allowed. All votes, unless specified prior to the vote,
shall be by voice vote. If a majority cannot be determined by voice vote, the chair shall call for a show of hands or
conduct a vote by ballot.

ARTICLEV
FUNDS

51 Funds required. The Association shall maintain in its treasury a General Fund and a Special Fund.

5.1.1 General Fund. The General Fund shall be credited all moneys received from fines, entertainment
revenues and any moneys or property donated, given, granted or devised by any person for unspecified uses.
The General Fund may be used for any purpose including but not limited to the following: expenses of
entertainment, dinners, dances, games, flowers for the sick or deceased members, expenses of administering
the fund and for any and all purposes reasonably related to the welfare of the Association or its members as
authorized by action of the Board of Trustees or by a majority of the members present and voting at any
annual or special meeting of the members.

5.1.2 Special Fund. The Special Fund shall be credited with all fire state-aid moneys received pursuant to
law, all taxes levied by or other revenue received from the municipalities pursuant to law providing for municipal
support for the Association, any moneys or property donated, given, granted or devised by any person which is
specified for use for the support of the Special Fund, and any interest earned upon assets of the Special Fund. No
disbursement shall be made from the Special Fund for any purpose except a purpose for which such Special Fund
is held in trust consistent with provisions in the Articles of Incorporation or Bylaws, and administrative expenses
as limited by Minn. Stat. §69.80. All other expenses of the Association shall be paid out of the General Fund.

52 Deposits. All money belonging to this Association shall be deposited to the credit of the association in such
banks, trust companies or other depositories as the Board of Trustees may designate. The Board of Trustees shall
make deposits in conformance with state statutes, the Bylaws and the investment policy.

5.3* Disbursements. No disbursement of the funds of this Association shall be issued until the claim to which it
relates has been approved by the Board of Trustees.
(1) All Special Fund checks or expenditures drawn by the Treasurer must be countersigned by the President or
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Vice President.
(2) All General Fund checks or expenditures drawn by the Treasurer for more than $500 must be countersigned
by the President or Vice President.

ARTICLE VI
BENEFITS

6.1 Service Pensions.
6.1.1* Eligibility requirements. To be eligible to receive a service pension, a member must meet all of the
following requirements:
(1) Be at least 50 years of age;
(2) Have separated from active service with the Northfield Area Fire Rescue Services of the NAFRS Joint
Powers Agreement and ceased to perform or supervise fire suppression duties; unless, as specified in
M.S. 424A.02, Subd. 1(d):
(@) the person is employed subsequent to retirement by the NAFRS Joint Powers Agreement to
perform duties within the Northfield Area Fire Rescue Services on a full-time basis; and
(b) the governing body of the NAFRS Joint Powers Agreement has filed its determination with the
board of trustees of the Association that the person's experience with and service to the Northfield
Area Fire Rescue Services in that person's full-time capacity would be difficult to replace;
(3) Have at least five (5) years of active service with such department before retirement; and
(4) Have been a member of the Association in good standing at least five (5) consecutive years immediately
preceding separation from service, other than time on suspension and approved Leaves of Absence.
6.1.2 Service pension. Because of varying circumstances in each member's retirement planning, optional
benefit payment methods are offered. Selection should occur after consultation with a tax consultant, financial
planner, or an attorney. Each member meeting the requirements of 6.1.1 shall be entitled to a lump sum service
pension. 20 years of service shall be the base service pension. At the time of application for retirement, a qualified
member shall be entitled to payments from the Special Fund according to the following tables attached as
Addendum A:
LS-06
6.1.3* Application. Applications for service pensions or ancillary benefits shall be made in writing on forms
supplied by the Secretary. The application shall be submitted to the Board of Trustees at a regular or special
meeting of the Board. Applications shall be verified by an oath of the applicant and shall state the applicant meets
each of the eligibility requirements set forth in 6.1.1.
6.1.4* Approval, amount of pension. It shall be the duty of the Board to approve applications for service
pensions or ancillary benefits if the applicant meets all of the eligibility requirements set forth in 6.1.1. The service
pension shall be payable at the rates set forth in 6.1.2. Payment shall be made from the Special Fund.
(1) It shall also be the duty of the Board not to approve the application if any of the eligibility requirements
are not met. If an application is not approved, the Board shall return the application to the applicant within
30 days, noting thereon, with particularity, which requirements the applicant does not meet.
(2) Thereafter, the applicant shall be furnished the opportunity to be heard by the full Board, by filing a
written intent to appeal with the Secretary within 30 days of receiving an adverse determination.
(3) Upon receipt of the written intent to appeal, the Board of Trustees shall hold a special meeting within
60 days of receipt of the written intent to appeal. Timely notice of the meeting shall be given to the
member at least 15 days prior to the special meeting. The member shall have the reasonable
opportunity to be heard by the Board of Trustees at the special meeting with regard to the adverse
determination.
(4) The Board of Trustees reserve the right to engage the services of a mediator or arbitrator, acceptable to
both parties, at any time during the appeal. The mediator or arbitrator shall be selected from the Rule
114 Supreme Court Roster. The cost of the mediator or arbitrator shall be split in half among both
parties.
(5) Determination of the Board shall be final after 6.1.4 (3) of such appeal.
6.1.5* Deferred service pension. A member of the Association who has completed at least five (5) years of
active service with the municipal fire department and at least five (5) years of active membership in the
Association and who separates from active service and membership shall be entitled to a deferred service pension
to commence upon reaching at least the age of 50 years and upon making a valid written application to the

74



Association. The deferred service pension shall be payable as set forth in 6.1.2 except that:
(1) Deferred members selecting the lump sum service pension as set forth in 6.1 (1) shall have the lump sum
payment based on the Lump Sum table in effect at the time of separation.
(2) As specified in MS 424A.02 subd. 7(c), no interest will be paid on the deferred lump sum service
pension during the period of deferral.
6.1.6* Year of service. For the purpose of computing benefits, a "Year of Service" shall be defined as a period
of 12 full months of active duty in the Northfield Area Fire Rescue Services, beginning on the anniversary date
when the member became an active member of said Fire Department.
(1) If amember's period of active service is not continuous, parts of years may be added together to complete
full years.
(2) Service credit for incomplete years of service, after the member's anniversary date, shall be prorated at
the rate of 1/12 (8.333%) per complete month of active duty, pursuant to Minn. Stat. 8424A.02, Subd. 1.
6.1.7 Surviving Spouse. "Surviving Spouse" means any person who was the dependent spouse of a deceased
member who was legally married to the member at the time of death.
6.1.8 Lump Sum Payment Options. Each member meeting the requirements of 6.1.1 shall be entitled to
receive a lump sum service pension. The Board of Trustees may allow up to 90 days from the date of approval
to make the payment. Alternate payment methods shall include:
(1) Assingle lump sum check payment payable to the eligible retiree.
(2) Lump Sum payment by the Association directly to a recognized insurance carrier licensed to do business
in this state and approved for this product by the Commerce Commissioner under Minn. Stat. §60A.40.
(3) Upon written request, the Association shall directly transfer the eligible member's lump sum pension to
the member's individual retirement account under Section 408(a) of the Internal Revenue Code, as
amended, as provided for in Minn. Stat. § 424A.02, subd. 8b.
(4) Direct transfer of the member’s lump sum payment to the member’s individual Minnesota deferred
compensation account under Minn. Stat. § 424A.015, subd. 5.
6.1.9 Supplemental Benefit. As described in Minn. Stat. 8424A.10, the Association must pay a
supplemental benefit to individuals who receive a lump sum distribution of pension or ancillary benefits for
service performed as a volunteer firefighter at the time that the lump sum benefit is paid. The supplemental benefit
is calculated as ten percent of the regular lump sum distribution, but not to exceed $1,000.
(1) Upon the payment of a lump sum survivor benefit to the survivor of a deceased active or deferred member,
a supplemental survivor benefit will be paid to the legally married surviving spouse or, if none, to the
surviving child or children. The survivor supplemental benefit is calculated as twenty percent of the
survivor benefit distribution, but not to exceed $2,000.

6.2 Ancillary Benefits. “Ancillary Benefit” means a benefit other than the service pension. Upon the death
of an active or deferred member of this Association there shall be paid a survivor or death benefit. Pursuant to Minn.
Stat. §424.A02, subd. 9. (b), the sum of the ancillary benefit shall be calculated as of the date the active or deferred
member died.
6.2.1  Active Member Survivor or Death Benefit. Pursuant to Minn. Stat. 8424A.05, Subd. 3. (4), a survivor
benefit may be paid to a surviving spouse of an active member, or if none, to a child or children regardless of age
at time of death, or if none, to designated beneficiaries described in 6.2.3, or if no designated beneficiary, a death
benefit to the estate of the deceased member. The sum shall be calculated using the Lump Sum Service Pension
benefit in effect at the time of death as listed in 6.1.2, using years of service as determined in 6.1.6, without regard
to minimum or partial vesting requirements but in no case shall be less than one year of service.
6.2.2 Deferred Member Survivor or Death Benefit. Pursuant to Minn. Stat. 8424A.05, Subd. 3. (4), a
survivor benefit may be paid to a surviving spouse of a deferred member, or if none, to designated child or children
regardless of age at time of death, or if none, to designated beneficiaries described in 6.2.3, or if no designated
beneficiary, a death benefit to the estate of the deceased member. The sum shall be calculated using the Lump
Sum Service Pension table in effect at the time of separation, using years of service as determined in 6.1.6 and
partial vesting requirements that may apply. The total benefits paid herein, cannot exceed the benefit earned by
the member.
6.2.3 Designated Beneficiary.  The member's designated beneficiary must be a natural person as
identified in writing, on a form provided by and filed with the Secretary.

6.3 Limits on Benefits.
6.3.1* Domestic Relations Order. A qualified domestic relations or domestic relations order that complies
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with the provisions of Minn. Stat. §8518.58, 518.581, or 518.611, shall be distribution made pursuant to a
domestic relations order, shall be treated as made pursuant to qualified domestic relations order as specified by
Internal Revenue Code 414 (p) (11), as amended. No benefits shall be paid under a domestic relations order which
requires the plan to provide any type or form of benefit, or any option, not otherwise provided under the plan or
under state law. The only benefit available to a former spouse of a member pursuant to a qualified domestic
relations order is that of a lump sum service pension, which is distributable pursuant to the terms and conditions
of Article VI herein. When a qualified domestic relations order is submitted to the Association for review and/or
consideration, it must be accompanied with a fee of $500.00 to help defray the cost of attorney fees and meeting
costs of the Board.

6.3.2 Garnishment, Judgment or Legal Process. No service pension benefits paid or payable from the
Special Fund of the relief association to any person receiving or entitled to receive a service pension shall be
subject to garnishment, judgment, execution, or other legal process, except as provided in Minn. Stat. §8518.58,
518.581, or 518.611.

6.3.3  No person entitled to a service pension from the Special Fund of a relief association may assign any
service pension benefit payments, nor shall the association have the authority to recognize any assignment or
pay over any sum which has been assigned.

6.3.4 No provision which places limits on benefits as contained within Section 415 of the Internal Revenue
Code shall be exceeded. Plan participants cannot receive an annual benefit greater than the amount specified in
Section 415 of the code as may be subsequently amended.

6.3.5 No ancillary benefit or combination of benefits payable may exceed in amount the total earned service
pension of the member or former member.

ARTICLE VII
AMENDMENTS

7.1 The Bylaws of this Association may be amended at any regular or special meeting of the Association by a
favorable vote of two-thirds (2/3) of the members present and voting, providing a quorum is present; and provided
further that notice of any proposed amendment or amendments has been given or mailed to each member at their last
known address not more than 31 days preceding the date upon which such amendment or amendments are to be acted
upon, and not less than 10 days prior to the scheduled date of such meeting; and provided further, that if such
amendment or amendments shall change the amount of benefits or pensions, approval of the Joint Powers Board of
the NAFRS Joint Powers Agreement must be obtained, as required by Minn. Stat. §69.772, subd. 4.

ARTICLE VIII
MUNICIPAL RATIFICATION

8.1 The adoption of, or any amendment to the Articles or Bylaws of this Association which increases or otherwise
affects the retirement coverage provided by, or the service pensions or retirement benefits payable from the Special
Fund of this Association, as required by Minn. Stat. §8424A.02, subd. 10 shall not be effective until it is ratified by the
Joint Powers Board of the NAFRS Joint Powers Agreement.

A. Ataduly called regular meeting thereof, the Northfield Fire Relief Association did amend on the 27th day of
July 2015, the foregoing CODE OF BYLAWS, said Code consisting of ten (10) pages, including this page.
Which amendments were approved by the Northfield Fire Relief Association on the 27th day of July, 2015.

B. Ataduly called regular meeting thereof, the Northfield Joint Powers Board did amend on the 22nd day of
October, 2015, the foregoing CODE OF BYLAWS, said Code consisting of ten (10) pages, including this page.
Which amendments were approved by the Northfield Joint Powers Board on the 22nd day of October, 2015.
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