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Military L eave
To ee-mpwiehclarlfv under state and federal law th&Um#eHﬂed%emee&

Deeembe#Z@O%—and—sta%eJa&Manesetaét&Me—ng—%—LQQ—%l—} mploymen

protections and benefits for City employees called to military service and leaves
related to certain military events for family members.

The City will suppert-comply with the federal-and-state and federal laws governing
the leave and reinstatement_—requirements for employees serving in the military
personnel.  The law contains specific requirements for protected leave; rtesfor
benefits employees are entitled to during military leave, and the-reguirementsfor
reinstatement r-the-civitian-werkfoereeto employment.

State and federal laws provide protections and benefits to City employees who are
called to military service, whether in the reserves or on active duty.

Such employees are entitled to a leave of absence without loss of pay, seniority status,
efficiency rating, or benefits for the time the employee is engaged in training or active
service not exceeding a total of 15 days in any calendar year. The leave of absence is
only in the event the employee returns to employment with the City as required upon
being relieved from service, or is prevented from returning by physical or mental
disability or other cause not the fault of the employee, or is required by the proper
authority to continue in military or naval service beyond the 15 day paid leave of
absence.

Employees on extended military leave under law will receive 15 days paid leave of
absence in each calendar year and unpaid leave, or, if requested by the employee, use of

accrued vacation or compensatory time, allow which cannot exceed a combined five
years.

If an employee has not yet used his/her 15 days of paid leave when called to active
duty, any unused paid time will be allowed for the active duty time, prior to the unpaid
leave of absence.

Eligibility for continuation of insurance coverage for employees on military leave
beyond fifteen 15 days will follow the same procedures as for any employee on an
unpaid leave of absence.
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Military
documentation

Where possible, notice is to be provided to the City at least 10 working days in

advance of the requested m|I|tarv Ieave Apprepﬂatemhtawdeeumentauemmu—be

Job-ProtectionReemployment Employees returning from military service will generally be reemployed

Leave to Attend
Military Ceremonies

Military ceremonies,
family training, and

reintegration for spouse,

parent or child

based on law and circumstances within some time after the employee submits
appropriate notice of their intent to return to work in the job that they would have
attained had they not been absent for military service and with the same seniority,
status and pay, as well as other rights and benefits determined by seniority. Unpaid
military leave will be considered hours worked for the purpose of vacation leave and
sick leave accruals.

Pursuant to Mlnnesota Statute §181 948 ettyemployees Whose |mmed|ate family
members (defined as a person’s spouse, parent, child, grandparent, legal guardian,
sibling, grandchild, fiancé or fiancée, parent or child) have been ordered into
active service in support of a war or other national emergency as a member of the
United States armed forces, will be granted a reasonable leave of absence not to
exceed one continuous day during any calendar year without pay to attend a send-
off or homecoming ceremony for the mobilized service member. Time off is for
the actual time necessary for the employee to attend the ceremony. Employee may
substitute paid leave if they so choose. The city may deny such leave if the leave
would unduly disrupt the operations of the city.

Pursuant to Minnesota Statute §192.325, employees with an immediate
family member (defined as a person’s spouse, parent or child) will be
granted a reasonablen unpaid leave of absence not to exceed two

eonsecytivconsecutive
e-calendar days or six days in a calendar year combined for attending the

parent or child

—days-orsix-daysin-a-calendaryearforattending-following if invited or

otherwise called upon to attend by proper military authorities: (i) departure or
return

ceremonies for deploying or returning personnel_units’
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(11); family training or _
readiness events sponsored or conducted by the military;

and (iii) to attend
events spensored-or-conducted-by-the-mitheld as part of official military reintegration programs.
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