
SCHOOL RESOURCE OFFICER AGREEMENT

This AGREEMENT, made this 25th day of November, 2024, by and between Independent School District
No. 659 (“SCHOOL DISTRICT”) and the City of Northfield, a Minnesota municipal corporation (“CITY”),
(collectively, the “PARTIES”).

WHEREAS, SCHOOL DISTRICT is in need of and desires to receive certain law enforcement services from
CITY; and

WHEREAS, CITY, through its police department, is willing and able to provide certain law enforcement
services to SCHOOL DISTRICT; and

WHEREAS, SCHOOL DISTRICT and CITY desire to maintain a cooperative and coordinated approach to
building positive relationships with students, deterring criminal activity, and addressing criminal activity on
school property and at district sponsored events and activities.

NOW, THEREFORE, in consideration of the mutual agreements and provisions herein set forth and
pursuant to Minnesota Statutes, section 626.8482, SCHOOL DISTRICT and CITY agree as follows:

1. SCHOOL RESOURCE OFFICER. For the purpose of this AGREEMENT, the term School Resource
Officer shall have the meaning and duties described in this Section.

1.1. School Resource Officer. The School Resource Officer will be an Officer of the Northfield Police
Department (“NPD”) who shall be responsible for performing the duties set forth in Paragraph 1.4
of this Section;

1.2. The School Resource Officer will be for the purposes of this AGREEMENT a Contracted Agent of
the SCHOOL DISTRICT and have access to all such information deemed necessary for the
completion of the School Resource Officer duties as approved by the SCHOOL DISTRICT. The
School Resource Officer shall not be an “employee or agent or the district” for purposes defined by
Minnesota Statutes, section 121A.58.

1.3. School Resource Officer Employed by CITY. The Northfield Police Chief shall assign a law
enforcement officer to serve as the School Resource Officer in SCHOOL DISTRICT. The Chief of
Police in conference with SCHOOL DISTRICT officials shall select the officer. The School
Resource Officer shall be a licensed peace officer in the NPD and an employee of CITY, and will
operate under the direct administration and supervision of the Chief of Police or their designee.
Law enforcement services rendered to SCHOOL DISTRICT under this AGREEMENT shall be at
the sole discretion of the Chief of Police. CITY shall assume all obligations and payments with
regard to School Resource Officer salaries and benefits including workers compensation, PERA,
withholding taxes, etc. SCHOOL DISTRICT will reimburse CITY for such expenses pursuant to
Section 4 of this AGREEMENT. Consistent with the relationship between the PARTIES, the
School Resource Officer shall not be represented to the public as an employee of SCHOOL
DISTRICT by either CITY or SCHOOL DISTRICT.

1.3.1. The School Resource Officer shall have the specialized training as required by Minnesota law,
Minnesota Statutes, section 626.8482, pertaining to School Resource Officers beginning
September 1, 2025.

1.3.2. Generally, subject to the requirements of Paragraph 1.4, the School Resource Officer shall
spend a minimum of fifty percent (50%) their annual hours worked (1040) in or at SCHOOL
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DISTRICT schools and functions during the school calendar year. If schools in SCHOOL
DISTRICT are not in session, the School Resource Officer will function as and perform the
duties of a patrol officer for NPD under the direct supervision of the Chief of Police or their
designee within the jurisdiction of the City of Northfield. Prior to the start of the school year a
schedule will be developed by the Chief of Police or designee in consultation with SCHOOL
DISTRICT personnel as identified by the Superintendent of Schools.

1.4. Duties of the School Resource Officer. The School Resource Officer’s duties are multifaceted. The
following list includes the duties most often provided by the School Resource Officer.

1.4.1. Foster Positive Relationships
1.4.1.1. Build and maintain trusting relationships with students, staff, and parents to create a

positive school climate.
1.4.1.2. Act as a mentor and resource for students, offering guidance and support for personal

and academic challenges.

1.4.2. Promote Safety and Security
1.4.2.1. Maintain a visible presence on school grounds to deter potential criminal activities and

ensure a safe environment.
1.4.2.2. Monitor school premises, including entrances, hallways, and parking lots, to identify and

address potential safety concerns.
1.4.2.3. Collaborate with school administration to develop and implement emergency response

plans and conduct safety drills.
1.4.2.4. Provide advice on safety drills and identify vulnerabilities in school facilities and safety

protocols.
1.4.2.5. Serve on the SCHOOL DISTRICT’s safety committee to be informed about resources

available to school staff that assist with conflict de-escalation, crisis teams, and mediation
opportunities.

1.4.3. Educate and Inform
1.4.3.1. In conjunction with NPD staff or other professionals as recommended by NPD,

provides educational presentations on topics such as bullying prevention, substance
abuse, internet safety, conflict resolution and other safety issues as requested by the
SCHOOL DISTRICT.

1.4.3.2. Offer training for staff on recognizing and addressing signs of child abuse, neglect, and
mental health crises.

1.4.4. Crisis Intervention
1.4.4.1. Respond promptly to emergencies and crises on school property, including medical

emergencies, threats of violence, and natural disasters.
1.4.4.2. Act as a first responder in cases of violent incidents, coordinating with local law

enforcement and emergency services as needed.

1.4.5. Law Enforcement and Crime Prevention
1.4.5.1. In cooperation with school administrators, investigate criminal activities occurring on

school property or at school-sponsored events.
1.4.5.2. Work to prevent crime through proactive measures.
1.4.5.3. The School Resource Officer must not use force or the authority of their office solely to

enforce school rules or policies or participate in the enforcement of discipline for
violations of school rules.

1.4.6. Collaborate with School Staff
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1.4.6.1. Meet with school administrators, counselors, and teachers to discuss ongoing safety
concerns and to strategize on preventative measures.

1.4.6.2. Serve as a resource for school staff in handling disciplinary issues that may have legal
implications, without directly enforcing school discipline policies in their role as SRO.

1.4.7. Support Student Mental Health and Well-being
1.4.7.1. Identify and assist students in need of social services or mental health support, referring

them to appropriate resources.
1.4.7.2. Collaborate, as appropriate, with school counselors and psychologists to ensure support

for students experiencing crises or displaying concerning behavior.

1.4.8. Community Engagement
1.4.8.1. Participate in community outreach programs and school events to build positive rapport

with students, families, and community members.

1.4.9. Cultural Competency and Sensitivity
1.4.9.1. Undergo annual training on cultural competency, implicit bias, and trauma-informed

practices to better serve the diverse school community.
1.4.9.2. Ensure fair and equitable treatment of all students, regardless of race, ethnicity, gender, or

socioeconomic status.

1.4.10. Document and Report
1.4.10.1.Maintain detailed records of all incidents, interventions, and activities in compliance with

legal requirements.
1.4.10.2.Provide quarterly reports to school administration and local law enforcement on safety

issues, crime trends, and the effectiveness of safety measures.

1.4.11. Facilitate Communication with Law Enforcement
1.4.11.1.Act as a liaison between the school and other public services agencies and regional law

enforcement resources, ensuring a coordinated approach to safety and crime prevention.

1.4.12. Training and Professional Development
1.4.12.1.Participate in ongoing professional development and training programs related to youth

development, school safety, and effective communication with young people, and
complete trainings as required by law.

1.4.13. With the approval of the Police Chief or their designee, other reasonable duties as assigned.

2. RESPONSIBILITY OF SCHOOL DISTRICT. It shall be the responsibility of SCHOOL DISTRICT
to:

2.1. Provide guidance and assistance to the School Resource Officer through SCHOOL DISTRICT’s
principals, teachers, administrative staff, other personnel and student body.

2.2. Notify the public via its website that the School Resources Officer will be present in the schools.

2.3. Provide a private office, desk, and telephone with an outside line for use by the School Resource
Officer to meet with students and staff on both a public and private meeting basis and to conduct
and perform their duties as necessary and as otherwise assigned and directed by the Chief of Police.
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2.4. Require its principals to coordinate the efforts of the School Resource Officer within the schools.

2.5. Provide an onboarding meeting with a new School Resources Officer to explain the resources
available to school staff that assist with conflict de-escalation, crisis teams, and mediation
opportunities.

2.6. Provide clerical help and assistance to the School Resource Officer when needed by the officer
within any school at which the officer is working in their capacity as School Resource Officer. This
includes providing the supplies and materials needed. Clerical help and assistance and supplies and
materials will be limited to those duties of the School Resource Officer directly related to law
enforcement or related educational programs within the framework of existing SCHOOL
DISTRICT programs.

2.7. Provide an assessment of the services received under this AGREEMENT to CITY, if requested by
CITY.

3. RESPONSIBILITY OF CITY. It is the intention of CITY to provide a School Resource Officer to
SCHOOL DISTRICT, and it shall be the responsibility of CITY to:

3.1. Assign one licensed peace officer to SCHOOL DISTRICT to act as School Resource Officer at
SCHOOL DISTRICT’s schools.

3.2. Provide NPD equipment needed by the School Resource Officer to perform necessary functions
and duties.

3.3. Provide training and education within the scope of NPD.

3.4. Provide temporary replacements for the School Resource Officer as deemed necessary by NPD.

4. CONSIDERATION.

4.1. SCHOOL DISTRICT shall pay CITY for the CITY’s provision of the School Resource Officer the
sum of $72,192 for the calendar year of 2025, and $77,245 for 2026, and $82,653 for 2027, with two
equal payments on or before June 1 and December 1, respectively, of each year. The initial payment
being made on June 1, 2025, and the final payment on December 1, 2027. CITY shall provide
SCHOOL DISTRICT an invoice for the amount owing and payable to CITY at least thirty (30) days
in advance of the respective dates upon which payment by SCHOOL DISTRICT is required to be
made.

5. TERM. The term of this AGREEMENT is for THREE (3) years and shall be effective as of January 1,
2025 and shall continue to December 31, 2027. This AGREEMENT shall be in effect as determined
above unless terminated by either party. Termination of this AGREEMENT by either party shall be
effective by delivering to the other party a preliminary written notice of termination not less than ninety
(90) days prior to the date of termination of the AGREEMENT. All payments due under this
AGREEMENT shall be prorated in the event of such termination.

6. INDEMNIFICATION.

6.1. As a condition of CITY’s assignment of a School Resource Officer pursuant to this AGREEMENT,
SCHOOL DISTRICT agrees to and shall indemnify, protect, save, hold harmless and insure CITY,
and its respective officers, directors, employees and members and agents, from and against any and
all claims and demands for, or litigation with respect to, all damages which may arise out of or be
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caused by SCHOOL DISTRICT or its agents, employees, contractors or subcontractors with
respect to SCHOOL DISTRICT’s performance of its obligations under this AGREEMENT.
SCHOOL DISTRICT shall defend CITY against the foregoing, or litigation in connection with the
foregoing, at SCHOOL DISTRICT’s expense, with counsel reasonably acceptable to CITY. CITY,
at its expense, shall have the right to participate in the defense of any claims or litigation and shall
have the right to approve any settlement, which approval shall not be unreasonably withheld. The
indemnification provision of this Section shall not apply to damages or other losses proximately
caused by or resulting from the gross negligence or willful misconduct of CITY. All indemnification
obligations shall survive termination, expiration or cancellation of this AGREEMENT.

6.2. CITY agrees to and shall indemnify, protect, save hold harmless and insure SCHOOL DISTRICT,
and its respective officers, directors, employees and members and agents, from and against any and
all claims and demands for, or litigation with respect to, all damages which may arise out of or be
caused by CITY or its agents, employees, contractors or subcontractors with respect to CITY’s
performance of its obligations under this AGREEMENT. CITY shall defend SCHOOL
DISTRICT against the foregoing, or litigation in connection with the foregoing, at CITY’s expense,
with counsel reasonably acceptable to SCHOOL DISTRICT. SCHOOL DISTRICT, at its expense,
shall have the right to participate in the defense of any Claims or litigation and shall have the right to
approve any settlement, which approval shall not be unreasonably withheld. The indemnification
provision of this Section shall not apply to damages or other losses proximately caused by or
resulting from the gross negligence or willful misconduct of SCHOOL DISTRICT. All
indemnification obligations shall survive termination, expiration or cancellation of this
AGREEMENT.

7. VOLUNTARY AND KNOWING ACTION. The PARTIES, by executing this AGREEMENT, state
that they have carefully read this AGREEMENT and understand fully the contents thereof; that in
executing this AGREEMENT they voluntarily accept all terms described in this AGREEMENT without
duress, coercion, undue influence, or otherwise, and that they intend to be legally bound thereby.

8. AUTHORIZED SIGNATORIES. The PARTIES each represent and warrant to the other that (1) the
persons signing this AGREEMENT are authorized signatories for the entities represented, and (2) no
further approvals, actions or ratifications are needed for the full enforceability of this AGREEMENT
against it; each party indemnifies and holds the other harmless against any breach of the foregoing
representation and warranty.

9. GOVERNING LAW. This AGREEMENT shall be deemed to have been made and accepted in Rice
County, Minnesota, and the laws of the State of Minnesota shall govern any interpretations or
constructions of this AGREEMENT without regard to its choice of law or conflict of laws principles.
Minnesota Statutes, section 626.8482, and CITY’s adopted School Resource Officer Policy, as the same
may be amended from time to time, are incorporated herein by reference.

10. DATA PRACTICES. The PARTIES acknowledge that this AGREEMENT is subject to the
requirements of Minnesota’s Government Data Practices Act, Minnesota Statutes, Section 13.01 et seq.

11. NO WAIVER. Any Party’s failure in any one or more instances to insist upon strict performance of any
of the terms and conditions of this AGREEMENT or to exercise any right herein conferred shall not be
construed as a waiver or relinquishment of that right or of that Party’s right to assert or rely upon the
terms and conditions of this AGREEMENT. Any express waiver of a term of this AGREEMENT shall
not be binding and effective unless made in writing and properly executed by the waiving Party.
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12. AMENDMENTS. This AGREEMENT may not be amended except in writing properly executed by the
PARTIES hereto. Except as specifically amended, this AGREEMENT shall remain in full force and
effect.

13. ASSIGNMENT. This AGREEMENT may not be assigned by either Party without the written consent
of the other Party.

14. SEVERABILITY. The invalidity or unenforceability of any provision of this AGREEMENT shall not
affect the validity or enforceability of any other provision. Any invalid or unenforceable provision shall
be deemed severed from this AGREEMENT to the extent of its invalidity or unenforceability, and this
AGREEMENT shall be construed and enforced as if the AGREEMENT did not contain that particular
provision to the extent of its invalidity or unenforceability.

15. ENTIRE AGREEMENT. These terms and conditions constitute the entire agreement between the
PARTIES regarding the subject matter hereof. All discussions and negotiations are deemed merged in
this AGREEMENT. The headings to the various sections of this AGREEMENT are solely for the
convenience of the PARTIES, are not part of the AGREEMENT and shall not be used for the
interpretation of the validity of the AGREEMENT or any provision hereof.

16. SURVIVABILITY. All covenants, indemnities, guarantees, releases, representations and warranties by any
Party or PARTIES, and any undischarged obligations of CITY and SCHOOL DISTRICT arising prior to
the expiration of this AGREEMENT (whether by completion or earlier termination), shall survive such
expiration.

17. EXECUTION. This AGREEMENT may be executed simultaneously in two or more counterparts that,
when taken together, shall be deemed an original and constitute one and the same document. The
signature of any Party to the counterpart shall be deemed a signature to the AGREEMENT, and may be
appended to, any other counterpart. Facsimile transmission of executed signature pages shall be deemed
as originals and sufficient to bind the executing Party.
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IN WITNESS WHEREOF, the PARTIES have hereunto executed this document the day and year
first above written.

INDEPENDENT SCHOOL DISTRICT NO. 659

By: Date:
(Signature)

Title:
Print Name:

By: Date:
(Signature)

Title:
Print Name:

CITY OF NORTHFIELD

By: Date:
Rhonda Pownell, Its Mayor

By: Date:
Lynette Peterson, Its City Clerk

November 25, 2024

School Board Chair
Claudia Gonzalez-George

November 25, 2024

Superintendent
Matthew Hillman




